COVID-19


https://www.dir.ca.gov/title8/3205.html

COVID-19 Prevention Program (CPP) for

The French American School of Silicon Valley
1522 Lewiston Drive, Sunnyvale, CA 94087

This CPP is designed to control employees’ exposures to the SARS-CoV-2 virus (severe acute respiratory syndrome coronavirus 2)

that causes COVID-19 (Coronavirus Disease 2019) that may occur in our workplace.
Date: March 31, 2022

Authority and Responsibility

Martine Trusz, Head of School has overall authority and responsibility for implementing the provisions of this CPP in
our workplace. In addition, all managers and supervisors are responsible for implementing and maintaining the CPP in
their assigned work areas and for ensuring employees receive answers to questions about the program in a language
they understand.

All employees are responsible for using safe work practices, following all directives, policies and procedures, and
assisting in maintaining a safe work environment.

ldentification and Evaluation of COVID-19 Hazards
We implement the following in our workplace:

»  Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards
form.

» Document the vaccination status of our employees by using Appendix E: Documentation of
Employee COVID-19 Vaccination Status, which is maintained as a confidential medical record.

« Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace.

» Develop COVID-19 policies and procedures to respond effectively and immediately to individuals at the
workplace who are a COVID-19 case to prevent or reduce the risk of transmission in the workplace Staff and
Students are tested on-site weekly through Kyla. Staff and Parents are notified, typically within 24 hours of
testing status. Staff and students have been emailed Santa Clara County’s Decision tree which details
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Cleaning and disinfecting

We implement the following cleaning and disinfection measures for frequently touched surfaces a



We’ll provide and ensure use of respirators in compliance with section 5144 when deemed necessary by Cal/OSHA.

We’ll also provide and ensure use of eye and respiratory protection when employees are exposed to procedures
that may aerosolize potentially infectious material such as saliva or respiratory tract fluids.

Testing of symptomatic employees

We make COVID-19 testing available at no cost to all employees who had close contact in the workplace and have
COVID-19 symptoms, during employees’ paid time.

Investigating and Responding to COVID-19 Cases

We have developed effective procedures to investigate COVID-19 cases that include seeking information from our
employees regarding COVID-19 cases, close contacts, test results, and onset of symptoms. This is accomplished by
using the Appendix C: Investigating COVID-19 Cases form.

We also ensure the following is implemented:

e Employees that had a close contact are offered COVID-19 testing at no cost during their working hours, except
for COVID-19 cases who were allowed to return to work per our return-to-work criteria and have remained
free of symptoms for 90 days after the initial onset of symptoms, or for cases who never developed symptoms,
for 90 days after the first positive test.

» The information on benefits described in Training and Instruction, and Exclusion of COVID-19 Cases, below,
will be provided to these employees.

e Written notice within one business day of our knowledge of a COVID-19 case that people at the worksite may
have been exposed to COVID-19. This notice will be provided to all employees (and their authorized
representative), independent contractors and other employers on the premises at the same worksite as the
COVID-19 case during the high-risk exposure period. These notifications will meet the requirements of T8CCR
section 3205(c)(3)(B) and Labor Code section 6409.6(a)(4); (a)(2); and (c).

» We consider a “close contact” that meets



Access to COVID-19 testing when testing is required.



Appendix D: COVID-19 Training Roster will be used to document this training.

Exclusion of COVID-



» Persons who had a close contact may return to work as follows:



Appendix A: Identification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially infectious. Particular
attention will be paid to areas where people may congregate or come in contact withone another, regardless of whether
employees are performing



Appendix B: COVID-19 Inspections

Information available at www.dir.ca.gov/ dosh/coronavirus/

Date: Revised 03/25/22

Name of person conducting the inspection: Laurel Maguire

Work location evaluated: 1522 Lewiston Drive Sunnyvale, CA 94087

Exposure Controls

Status

Person Assigned to
Correct

Date Corrected

Engineering

Ventilation* (amount of
fresh air and
filtration maximized)

Good Condition, filters
changed every 3 months

Laurel Maguire / Janitorial /
CUSD Maintenance

August 2020 / November
2020

August 2021/November 2021
February 2022

Additional room air
filtration*

Good Condition, filters
changed every 6 months

Laurel Maguire / Janitorial

Installed November /
December 2020/August 2021/
March 2022

Administrative

Surface cleaning and
disinfection

(Frequently enough and
adequate

supplies)

Being followed. Janitorial
and Front Office Staff
throughout day, Janitorial
nightly with UV lights,

Laurel Maguire / Janitorial

I Added additional staff
November 2020

Hand washing facilities
(adequate
numbers and supplies)

Disinfecting and hand
sanitizing solutions

being used according to
manufacturer instructions

Ample. Maintenance done
Every Saturday

Being followed

Martine Trusz / Laurel
Maguire

Souheila Blacknall / Laurel
Maguire

Installed October 2020 /
August 2021

Ongoing



http://www.dir.ca.gov/dosh/coronavirus/




Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or persons with COVID-19 symptoms, and any
employee required medical records will be kept confidential unless disclosure is required or permitted by
law. Un-redacted information on COVID-19 cases will be provided to the local health department, CDPH,

Cal/OSHA, the National Institute for Occupational Safety and Health (NIOSH) immediately upon request,
and whenrequired by law.

Date:

Name of person cope



What were the workplace conditions that could have contributed to the risk of COVID-19 exposure?
Students and staff are masked, students remain in cohorts during the school day. Classrooms are

cleaned and sanitized each evening. Per county guidelines, social distancing has been relaxed so that
may have been a contributing factor. To date there have been 3



Appendix D: COVID-19 Training Roster
Date: March 2022

Person that conducted the training: American Red Cross Online Training

Employee Name Signature

Please see Staff Roster in Business Office for Details




Appendix E: Documentation of Employee COVID-19
Vaccination Status - CONFIDENTIAL

Fully or Partiall Method of
Employee Name 0 o

Vaccinated?! Documentation?

Please see Staff Roster in Business
Office for Details

1 Update, accordingly and maintain as confidential medical record. TSCCR section 3205(b)(9) definition of “fully vaccinated”



Additional Consideration #1

Multiple COVID-19 Infections and COVID-19 Outbreaks

This addendum will be added to FASSV’s CPP if three or more employee COVID-19 cases within
an exposed group visited the workplace during their high-risk exposure period at any timeduring
a 14-day period.

To date there has been one possible high risk exposure period (in Pre-K). All t



Updating the review:

o Every thirty days that the outbreak continues.

o Inresponse to new information or to new or previously unrecognized COVID-19 hazards.

o When otherwise necessary.

Implementing changes to reduce the transmission of COVID-19 based on the investigation and review.
We consider:

o Moving indoor tasks outdoors or having them performed remotely.

Increasing outdoor air supply when work is done indoors.

Improving air filtration.

Increasing physical distancing as much as feasible.

©)
@)
@)
o Requiring respiratory protection in compliance with section 5144.



Additional Consideration #2

Major COVID-19 Outbreaks
This addendum will be added to FASSV’s CPP should 20 or more employee COVID-19 cases



Additional Consideration #3

COVID-19 Prevention in Employer-Provided Housing

No Employer-Provided Housing - Not Applicable



Additional Consideration #4

COVID-19 Prevention in Employer-Provided Transportation

No Employer-Provided Transportation — Not Applicable



